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3. All FDK-Grade 8 teachers will
implement the Growing in Faith, Growing
in Christ Religious Education Program for
their students by June 2024

School
representatives
have attended
training sessions.
The Religious
Education team is
available for
ongoing support.

4. Before the end of June 2024, the
Religious Education team will have made
available a series of system-wide
liturgical celebrations to foster fellowship
and adult faith formation (Faith Day, Faith
Ambassador Events, etc.) to 100% of
schools.

Faith development
for staff continues
with several
additional
celebrations
forthcoming.
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Equity and Inclusion - Strategic Commitment #2
Build and sustain an equitable, inclusive and accessible learning and
working environment.

Strategic Goals
Goal 2.1 Recognize, value, integrate and celebrate the dignity and diversity of all

students, staff, and Catholic school communities

Goal 2.2 Identify and eliminate barriers to equity of access, opportunity and outcomes for
all, as we acknowledge that we are all created in the image of God

Goal 2.3 Actively promote, support and expect excellence for all students to achieve their
God-given potential.

Performance Summary: Status of Goals
Reporting
Period

Action
Required

Monitor On Target Overall Trend

Current
(Jan. 2024)

2 3 2 Monitor

Previous
(Nov. 2023)

3 4 0 Monitor
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5. Two system wide initiatives designed
to allow the voices of a group of
students and staff, historically
underrepresente
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6. A process for on-going  data
collection  to inform responsive
instruction   and interventions  will be
established before June 2024 in order
to align   the appropriate resources  and
support.

Creation of New
Census Data
Collection to begin.

7. The diversity of students, staff,
parishes and Catholic school
communities will be celebrated
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https://drive.google.com/file/d/1pkOM-aiPq0HpKcFxDT-WELcp6zfTas-T/view
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18. Participation in community work
placements through the Pathways to
EmployABILITY Program (PEP) will
increase from 44 secondary students
with disabilities in the 2022-2023
school year to 50 students (12%
increase) who will develop
transferable employability skills in
order to secure paid employment
opportunities after graduation.

Although we are
approaching the
target number of
50, we do not
expect to meet this
target. As of
September 2023,
we amended the
Criteria for Entry
into the PEP
program These
changes were
made to ensure
that students
entering a work
placement will do
so safely and
meaningfully.

19. The STAR Program, curriculum for
students on alternative programs, will
be available in every elementary
school starting in 2023-2024.

Achieved goal.

20. The STAR Program goals and
expectations will be reflected in IEPs
for students on alternative programs in
the areas of Literacy and Numeracy
in 60% of elementary schools or 52
schools out of 86 for 2023-2024.

The STAR Goals
and Learning
Strategies are
included in the
IEPs for students
on Alternative
Programs in 37 out
of 86 schools, 43%.
The team is
providing virtual
networking
sessions to trained
teachers in order to
support the
implementation of
the program.
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https://docs.google.com/drawings/d/1qWgl-3NzO-SQSTqZO7YDG2dXpOOQW3hOn3z85L5STd0/edit
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21. By June 2024, the frequency of
training and follow-up for students with
OT/PT issued SEA equipment, iPads
and software will increase by at least
50% (from 2 OT visits to 4 OT visits) in
order to ensure staff/student
proficiency and use to access
curriculum and/or alternative
programming.

Currently at an
average of 3 visits
per student for
training and
follow-up of SEA
equipment.

22. By June 2024, increase the
number of psychological assessments
where social communication
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26. During the 2023-24 school year the
Employee Wellness Committee will
review and revise the Terms of
Reference to be more inclusive of
representation from CEC and
school-based staff.


